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Dear Schoolastic News Readers,

Welcome to the April edition of Schoolastic News! This month, I had the wonderful 
opportunity to explore S. Jaishankar’s The India Way – Strategies for an Uncertain World. It 
took me back to childhood, when our understanding of an "uncertain world" was shaped by 
simple lessons from parents and teachers—"Don't talk to strangers," "Don't go down that path 
alone." Back then, a child's mind navigated uncertainty with sheer innocence and pragmatic 
instinct.

I share this reflection because, as we step into a new academic session, we-students-possess 
the infinite ability to adapt. No matter the challenges, we should not feel discouraged by 
expectations. Instead, we must focus on aligning ourselves with an ever-evolving world.

In this edition, we bring you a wealth of content from diverse perspectives. Dive into an 
insightful conversation with Ms. Preeti Negi, Vice President & Head – HR, CSR & 
Communication, Unicharm India, as she discusses impactful programs on menstruation. 
We are also honoured to feature an exclusive interview with Ms. Geeta Verma, Head of 
School at Learners International School, Greater Noida, where she shares her thoughts on 
innovation in education and overcoming life’s challenges.

Additionally, we are excited to present event coverage from CEEW’s Sustaina India 2 Art 
Exhibition, featuring talented students from Kothari International School (Noida), Jaypee 
Public School (Noida), Blue Bells Model School (Gurugram), and Ramjas International School 
(RK Puram). Don’t miss the vibrant highlights from Kothari International School’s Rainbow 
Event!

Another remarkable initiative, the World Water Day Campaign, organized by FairGaze in 
association with India Is Us, received an overwhelming response nationwide. Inside, you’ll 
find some of the most artistic submissions on glacier preservation—sure to inspire!

For our talented readers, there’s a surprise waiting! Head over to A Stage for Every Talent – 
Find Yours & Shine! to unlock it.

This edition celebrates the incredible power of learning, innovation, and collective effort. 
Each story reflects the passion, creativity, and determination of students and educators, 
fostering a culture of curiosity and growth.

A heartfelt thank you to everyone who contributed to this enriching issue. As we move 
forward, let’s continue to explore, inspire, and make a meaningful impact—this month and 
beyond!  

Warm regards,

Editorial LeadEditorial Lead
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Ms. Preeti Negi is a passionate 
leader with over 18 years of 
diverse experience and currently 

serves as the Vice President & Head of HR, 
CSR, and Communication at Unicharm 
India, a leading Japanese FMCG company 
specializing in the manufacturing and 
sales of hygiene products. Throughout her 
career, she has worked in dynamic 
environments that have enriched her 
expertise in talent management, 
organizational development, leadership 
transformation, and corporate social 
responsibility (CSR).

Ms. Negi has played a pivotal role in 
shaping high-performing teams, driving 
strategic HR initiatives, and fostering 
strong organizational cultures that align 
with Unicharm’s business objectives. Her 
well-rounded perspective on both HR and 
CSR practices focuses on people and 
performance, emphasizing empowerment, 

show that about 1 in 5 girls drop out of 
school after reaching puberty, primarily 
due to the lack of access to menstrual 
hygiene products and sanitation facilities.

As a company that is already dedicated to 
producing high-quality hygiene products, 
we felt a deep responsibility to extend 
our efforts beyond the product itself, 
promoting awareness and ensuring that 
every woman has access to the resources 
she needs to maintain her health and 
well-being.

Women's empowerment is equally central 
to our CSR philosophy. We recognize that 
empowering women in all spheres of 
life—whether it’s through education, 
economic independence, or access to 
proper hygiene—creates a ripple effect, 
benefiting families, communities, and 
society at large. By focusing on these two 
core initiatives, we are not just improving 
women’s physical health but also helping 
to eliminate stigma and provide 
opportunities for women to thrive 
without barriers.

Can you share a transformational HR 
initiative that significantly impacted 
Unicharm India’s organizational 
culture?

One of the most impactful HR initiatives 
at Unicharm India has been our 
"Continuous Learning and Self-
Development Program." This initiative 
fosters a culture where employees are 
empowered to take ownership of their 
growth through both structured learning 
and self-directed development.

We introduced an integrated Learning 
Management System, providing 

EXCLUSIVE INTERVIEW WITH

VICE PRESIDENT & HEAD-
HR, CSR & COMMUNICATION, 

UNICHARM INDIA

MS. PREETI NEGI,

inclusivity, and innovation to drive success 
in today’s rapidly evolving business 
landscape.

As a CSR leader, she has spearheaded 
pioneering initiatives focused on 
menstrual hygiene awareness and 
women’s empowerment, particularly in 
rural India. These initiatives have created 
lasting, positive impacts on communities 
by educating individuals about menstrual 
hygiene, providing access to essential 
resources, and empowering women 
across all social strata.

Read the excerpt below to learn more 
about her through our Journalist Ms. 
Swati Priya.

What inspired you to focus on 
menstrual hygiene awareness and 
women empowerment as core CSR 
initiatives?

I have always been deeply committed to 
driving initiatives that foster positive 
societal change, especially in areas that 
affect women’s health and 
empowerment. Our company’s core focus 
on baby and female hygiene products 
naturally led us to recognize the 
significant impact we can have in 
improving menstrual hygiene awareness.

In India, menstrual hygiene remains a 
largely unspoken issue, surrounded by 
taboos that prevent open discussions and 
limit access to necessary products and 
education. Many women, especially in 
rural areas, struggle with a lack of basic 
menstrual hygiene products, which 
affects their health, dignity, and even 
their ability to fully participate in 
education or work. Furthermore, studies 
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rural communities on menstrual 
hygiene?

Unicharm India has been working 
extensively in the area of menstrual 
health and hygiene awareness and 
promoting good health in women of all 
age groups. We started our flagship 
project, “Managing Menstruation: My 
Pride,” in the year 2024, and in the last 
decade, we have already reached out to 
more than 6 lac adolescent girls in 
government and private schools.

In addition to that, we have worked with 
rural communities through our project 
“Jagriti” in the last 4 years, wherein our 
focus is to make the women independent 
financially and improve the level of 
awareness around menstrual health and 
hygiene in the rural communities.

Currently, we are successfully running the 
project in 330 villages in Uttar Pradesh 
and Rajasthan with the help of our local 
implementing partners. The project has 
been very helpful in increasing the 
awareness level and usage of proper 
sanitary products by females which 
contributes immensely in improving their 
health. Also, we have been able to break 
the myths and taboos related to the topic 
and empower women to come forward 
and discuss it freely for knowledge 

employees with access to a wide range of 
resources, including tools like the Internal 
Learning Management System, Linkedin 
Learning, nomination-based workshops, 
and internal trainers' lead workshops. 
This allows them to tailor their learning 
to their personal and professional goals.

In addition to formal learning, we’ve 
promoted a growth mindset by 
encouraging employees to view learning 
as a continuous, everyday process. We 
also established a mentorship and peer-
learning framework, where employees 
can share knowledge and learn from each 
other.

A key element is our focus on self-
learning, with employees given the 
autonomy to explore external courses, 
webinars, and articles. To reinforce this 
culture, we recognize and celebrate 
employees’ learning achievements, 
fostering motivation and engagement.

This initiative has significantly enhanced 
employee engagement, innovation, and 
satisfaction, creating an adaptable 
workforce, continuously growing and 
aligned with Unicharm India's long-term 
goals.

Can you share any specific programs 
or collaborations aimed at educating 

sharing, not only benefitting each other 
but also the next generation by 
empowering them with correct 
knowledge and information.

What role do corporate partnerships 
and government collaborations play in 
amplifying CSR efforts?

Corporate partnerships and government 
collaborations play a crucial role in 
amplifying our CSR efforts at Unicharm 
India. By working with like-minded 
organizations and government bodies, 
we are able to extend the reach and 
impact of our initiatives, particularly in 
areas like health, education, and 
sustainability.

Through partnerships with NGOs and 
social enterprises, we have been able to 
leverage their expertise and networks, 
allowing us to run more effective 
community outreach programs, especially 
in promoting menstrual hygiene and 
environmental sustainability. These 
collaborations enhance the scalability of 
our projects, enabling us to reach more 
individuals and create long-term positive 
change.

Additionally, government collaborations 
help us align our CSR initiatives with 
national priorities. By working with local 

communities we serve. In HR, it’s been 
incredibly fulfilling to see individuals 
grow, both personally and professionally, 
and to contribute to creating a work 
environment where employees feel 
valued, supported, and empowered to 
reach their full potential. Seeing 
employees thrive, build careers, and 
achieve their goals is deeply gratifying.

In CSR, the ability to directly impact 
communities and create lasting positive 
change has been equally rewarding. One 
of the most fulfilling moments for me has 
been leading initiatives that promote 
health and hygiene, especially among 
women and underserved communities. 
Knowing that our efforts have improved 
lives, provided access to sanitary 

authorities and regulatory bodies, we can 
ensure that our programs meet the 
specific needs of the communities we 
serve while also contributing to broader 
development goals like improving 
sanitation, women’s health, and waste 
management.

Ultimately, these partnerships amplify our 
CSR efforts by pooling resources, 
expertise, and networks, allowing us to 
make a deeper, more sustainable impact 
on society and the environment.

What challenges have you faced in 
implementing CSR initiatives in rural 
India, and how did you overcome 
them?

Implementing CSR initiatives in rural 
India presents several challenges, 
primarily around awareness, accessibility, 
and engagement. Many rural areas lack 
awareness about health and hygiene 
issues, especially when it comes to 
menstrual hygiene. Additionally, there are 
often logistical challenges in reaching 
remote areas with the right resources and 
support.

To overcome these challenges, we 
focused on community engagement 
and collaboration with local 
implementation, village and community 
leaders, and local organizations. We 
work closely with community 
influencers, including village heads and 
women’s groups, to build trust and 
ensure that our messages about 
hygiene and health are culturally 
relevant and understood.

We also used mobile units and local 
distribution networks to ensure our 
products and educational materials 
reached remote areas. Partnering with 
local NGOs helped us better understand 
the community’s specific needs and 
tailor our initiatives accordingly. 
Through consistent follow-up and 
feedback loops, we continuously 
refined our approach to make a more 
lasting impact.

What has been the most rewarding 
aspect of your 18-year career in HR 
and CSR?

The most rewarding aspect of my 18-year 
career in HR and CSR has been the 
opportunity to make a tangible difference 
in both people's lives and the 

products, and helped break down social 
barriers has given me a profound sense 
of purpose.

At the core, what drives me is the 
realization that the work we 
do—whether in HR or CSR—has a ripple 
effect, creating a positive impact not just 
within the company but also on society 
as a whole. It’s incredibly rewarding to 

witness the broader impact of 
initiatives and know that I’ve 
contributed to something meaningful.

How has working in a Japanese 
FMCG company influenced your 
leadership and HR approach?

Working in a Japanese FMCG company 
has significantly influenced my 
leadership and HR approach, 
particularly in terms of attention to 
detail, respect for process, and a strong 
emphasis on teamwork. Japanese 
companies are known for their focus on 
continuous improvement (Kaizen) and 
commitment to excellence, which has 
shaped how I approach both HR 
practices and leadership.

One key influence is the emphasis on 
respectful communication and 

collaboration. In a Japanese work 
environment, there is a strong culture of 
mutual respect, where every voice is 
heard, and decisions are made with 
careful consideration. This has reinforced 
my belief in inclusive leadership, where 
feedback from employees at all levels is 
valued. It’s also shaped my approach to 
HR, where I prioritize open 
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within the company but also on society 
as a whole. It’s incredibly rewarding to 

witness the broader impact of 
initiatives and know that I’ve 
contributed to something meaningful.

How has working in a Japanese 
FMCG company influenced your 
leadership and HR approach?

Working in a Japanese FMCG company 
has significantly influenced my 
leadership and HR approach, 
particularly in terms of attention to 
detail, respect for process, and a strong 
emphasis on teamwork. Japanese 
companies are known for their focus on 
continuous improvement (Kaizen) and 
commitment to excellence, which has 
shaped how I approach both HR 
practices and leadership.

One key influence is the emphasis on 
respectful communication and 

collaboration. In a Japanese work 
environment, there is a strong culture of 
mutual respect, where every voice is 
heard, and decisions are made with 
careful consideration. This has reinforced 
my belief in inclusive leadership, where 
feedback from employees at all levels is 
valued. It’s also shaped my approach to 
HR, where I prioritize open 
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keen understanding and careful 
consideration of customer satisfaction.

What leadership principles do you 
follow to drive both business and 
social impact successfully?

To successfully drive both business and 
social impact, I follow a few core 
leadership principles, which help me to 
navigate the balance between achieving 
business success and making a positive 
difference around me - 

Empathy and Listening: I believe in 
truly understanding the needs and 
aspirations of employees, customers, and 
the communities we serve. 

Integrity and Transparency: Upholding 
high ethical standards and being 
transparent in decision-making creates 
trust within the organization and with 
external stakeholders. 

Collaboration and Empowerment: I 

communication, transparency, and 
creating a safe environment for 
employees to express their thoughts.

Another influence has been the focus on 
long-term development. There is a clear 
commitment to employee growth and 
well-being, which I’ve carried forward in 
my HR strategy. I focus on creating 
pathways for continuous learning and 
development, ensuring that employees 
feel empowered to grow within the 
company. Additionally, the approach of 
building loyalty through long-term 
relationships has shaped how I view 
employee retention, prioritizing both 
professional development and personal 
well-being.

Overall, the influence of Japanese 
corporate culture has shaped me into a 
more disciplined, empathetic, and 
people-focused leader and developed a 

Ms. Geeta Verma is a visionary 
educator with over 30 years of 
experience in renowned 

institutions like Heritage School, Pathways 
School, GD Goenka Signature School, and 
Pragyanam. As a Principal, Head of School, 
and IBDP Coordinator, she has gained in-
depth expertise in International Boards (IB 
& CAIE), curriculum development, and 
pedagogical practices.

A leader at heart, she has mentored 
educators and driven academic excellence 
with a learner-centric approach. She 
holds diplomas and certifications from 
Wharton School and Stanford University 
in International Education and 
Leadership. An alumna of Lady Shri Ram 
College, she is an avid reader and 
traveler.

Passionate about holistic education, she 
emphasizes real-life skills and innovation 
in learning. With integrity, empathy, and 
authenticity, she strives to transform 
education by inspiring facilitators and 
fostering meaningful learning experiences 
that shape the future.

it long-term. For example, teaching the 
concept of war by exploring modern-day 
conflicts or connecting math concepts to 
real-life tasks like creating jewelry makes 
the subject matter more applicable and 
memorable. This approach encourages 
lifelong learning and ensures that 
students are not simply memorizing facts 
but truly understanding and applying 
concepts.

What are some of the most important 
lessons that parents should teach their 
children to prepare them for the 
challenges of life?

Parents should focus on three key lessons 
to help prepare their children for life’s 
challenges:

Spending Quality Time: Parents need to 
prioritize spending quality time with their 
children. This connection helps build 
strong bonds and teaches children the 
value of relationships, which will shape 
them into kind, value-oriented adults.

Resilience and Grit: It's crucial to teach 
children resilience and grit. Life is not 
always easy, and they will face obstacles. 
By learning to persevere through 
difficulties, they will be better equipped 
to handle the ups and downs of 
adulthood.

The Power of "No": Children must learn 
that they can't always get everything they 
want. Teaching them to accept "no" and 
the reality of limitations helps them 
develop patience and a healthy sense of 
expectations.
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INTERNATIONAL SCHOOL,

GREATER NOIDA

MS. GEETA VERMA,

Read the excerpt below to learn more 
about her through our Community 
Growth Officer, Ms. Kiran Tomar.

How does Learners International 
School foster innovation in its 
approach to education?

Learners International School fosters 
innovation through a combination of 
curriculum design, teaching methodology, 
and emotional well-being. The curriculum 
is inquiry-based and student-led, 
allowing learners to shape their 
educational journey around themes and 
concepts rather than rigid subjects. This 
encourages creativity and critical 
thinking. Additionally, the school 
prioritizes the emotional state and well-
being of students, adjusting teaching 
methods to meet their needs. Beyond 
academics, the school follows the LEAP 
model, which balances intellectual, 
physical, artistic, and community growth, 
preparing students to be adaptable and 
life-ready, not just college-ready.

How can experiential learning help 
students retain knowledge and make 
connections to real-life situations?

Experiential learning, such as field trips 
and hands-on activities, helps students 
make real-world connections to the 
concepts they learn in the classroom. By 
engaging in experiences that tie directly 
to the curriculum, such as seeing 
processes in action (like food processing 
or sustainability efforts), students can 
better understand the relevance of what 
they are learning. This makes knowledge 
more meaningful, helping students retain 

encourage teamwork and cross-functional 
collaboration. By empowering employees 
at all levels to take ownership of projects, 
we create a sense of shared purpose that 
drives both business success and positive 
societal impact.

Sustainability and Long-Term Vision: I 
focus on strategies that ensure long-term 
impact, whether it’s through sustainable 
business practices or community 
programs that create lasting change. It’s 
important to balance short-term 
performance with long-term social value.

Innovation and Continuous 
Improvement: Just as we focus on 
innovation in business, I also promote 
innovative approaches in CSR. Whether 
it’s using new technologies to improve 
sustainability or creative ways to engage 
communities, I strive for continuous 
improvement to drive meaningful 
change.
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make real-world connections to the 
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opportunities, fostering talent, and 
celebrating cinematic artistry. Rajasthan 
Tourism, recognizing the festival’s 
grandeur, actively promoted the event 
under the Rising Rajasthan campaign, 
driving tourism, boosting employment, 
and further elevating Rajasthan’s global 
recognition as a cultural hub.

One of the biggest highlights of IIFA 2025 
was the sweeping victory of Laapataa 
Ladies, which premiered on March 1, 
2024, under the visionary direction of 
Kiran Rao. The film took home an 
impressive 10 awards, including Best 
Picture, Best Director, Best Performance in 
a Leading Role (Female), Best Supporting 
Role (Male), Best Debut (Female), Best 
Story (Original), Best Screenplay, Best 
Editing, Best Lyrics, and Best Music 
Honour. Among these wins, Nitanshi 
Goel’s triumph as the youngest-ever 
recipient of the Best Actress award was 
truly groundbreaking. She emerged 
victorious against notable nominees like 
Alia Bhatt (Jigra), Katrina Kaif (Merry 
Christmas), Yami Gautam (Article 370), 
and Shraddha Kapoor (Stree 2: Sarkate Ka 
Aatank), cementing her place in 
Bollywood history.

Nitanshi’s journey is one of perseverance 
and passion. She began her education at 
The Khaitan School, Noida, and later 

the internet was abuzz with Phool 
Kumari’s iconic words: "Humre sath konu 
fraud nahi hua hai, humko bahut achchhi 
siksa di gayi hai, bahut achchha banaya 
gaya hai” and “Hum budbak nahi hai, 
humko ghar ka sab kaam aata hai dadi, 
kapda silna, khaana banana, bhajan, 
keertan”. Her dialogues became a symbol 
of resilience and self-belief.

This year, the International Indian Film 
Academy (IIFA) celebrated its 25th 
anniversary, marking a historic silver 
jubilee edition in Jaipur, Rajasthan. On 
March 8 and 9, 2025, the Pink City 
shimmered under the stardust of 
Bollywood’s biggest stars, including Shah 
Rukh Khan, Kareena Kapoor Khan, Karan 
Johar, Shahid Kapoor, Kartik Aaryan, Kriti 
Sanon, Katrina Kaif, Madhuri Dixit, and 
Nora Fatehi, among others. The grand 
celebration, produced by Wizcraft 
International Entertainment Pvt Ltd and 
co-founded by Andre Timmins, Sabbas 
Joseph, and Viraf Sarkari, honoured 
excellence in Hindi cinema and 
showcased its ever-expanding influence.

Cinema is more than just acting—it is a 
gateway to limitless artistic opportunities. 
Storytelling in films has paved the way 
for careers in music, dance, production, 
direction, styling, and beyond. IIFA has 
played a crucial role in broadening these 
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of our society, ingrained through time yet 
often overshadowed by history and 
modernization. Laapataa Ladies Empowerment at its truest! Equality 

is not just an idea to be 
implemented; it is the very essence 
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captivated audiences with its powerful 
portrayal of real empowerment and the 
organic birth of opportunities. Last year, 

studied at Ryan International School, 
Noida. Her early years were spent as a 
child model, walking fashion runways 
and starring in advertisements before 
transitioning into television as a child 
artist. Laapataa Ladies marked her 
cinematic debut, catapulting her into 
stardom.

Her story is an inspiring testament to 
never underestimating any opportunity, 
no matter how small it may seem. 
Bollywood is a dynamic space where 
dreams turn into reality, and Nitanshi’s 
success reinforces the importance of 
persistence, belief, and hard work.

Beyond cinema, the entertainment 
industry continues to expand across 
various creative avenues. The rise of 
digital content has opened 
unprecedented opportunities in visual

storytelling, animation, voice acting, and 
immersive media. With the evolution of 
AI-driven content creation, gaming, and 
virtual reality experiences, careers in 
voice modulation, character dubbing, and 
sound design have become more integral 
than ever. The future of entertainment is 
vast and ever-evolving, promising a 
world of opportunities for those with 
talent and vision.
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